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Al-Informed
Leadership Decisions

Welcome to Level 5 Partners

A New Era of Talent Development

We are not improving search — we
are replacing it.

Level 5 Partners is an executive
search and leadership advisory
firm that combines consulting
rigor, behavioral science, and Al-
enabled leadership intelligence to
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Unlike traditional firms that run
searches reactively and restart
each time a role opens, we apply
insight (what success looks like
inside your culture) and

intelligence (real-time visibility : Vloral Sclen‘te makes it

\

into the external market) to build a D S@ S et N ‘.
continuous leadership pipeline. g

* We don’t simply present
candidates.

* We deliver outcomes.



Al + Outcome-Based
Performance
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* Insight determines who should
lead.
* Intelligence reveals who can
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@ Speed +precision

Improved velocity +
quality of hire |
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% Continous Pipeline

No vacancy resets

_l_{lstead of restarting from zero each
time a role opens, Level 5 maintains
a living, intelligence-driven
leadership pipeline that compounds
in value over time .

Companies don't pay for searches
anymore —

they pay for leadership readiness.




Always-ON-Hiring

From infinite data to one decisive hire

Traditional search is episodic and
reactive. A role opens —
recruiters start over — job
postings attract volume, not fit.
ATS systems store résumés but
don’t source new talent.

High costs are incured, and when
the search ends, the pipeline
disappears. No compounding
value. No data asset.

Always-ON-Hiring
Replaces the Model

Instead of relying on recruiter
capacity, Level 5 deploys
(TalentGenius) Al that
continuously sources, ranks, and
scores candidates from multiple
data lakes — including 7.5M
curated profiles — without
relying on postings or inbound
applicants.

Always on Visibility

Once engaged, the talent pipeline
never turns off and candidate data
becomes client-accessible — not
locked inside a search firm’s
database.

Behavioral science and cultural
DNA models ensure precision.
Internal high performers are
benchmarked through Impact
Profiles, allowing Al to filter
external candidates against the
traits that drive success inside the
organization.

* Continuous Sourcing

* Unlimited hires per role class
* Confidentiality

* Cultural Alignment

e Candidate becomes the asset



Strategically Advanced.
Competitively Superior.
Data-Driven Talent.

A New Era - Al Intelligence.

With two decades of executive search experience, Level 5
Partners integrates cultural intelligence, behavioral
science, and Al-enabled sourcing (TalentGenius) to
deliver leaders aligned to strategy and values.

We reduce hiring risk, increase leadership success, and
accelerate enterprise performance — proving that search
should generate ROI, not just fill a role.

| Contact Us
artners — Chicago, IL

dlevel5partpers.net
info@level5partners

Level 5 Partners
Infinite data to one decisive hire
Data becomes advantage | Al becomes capability | Talent becomes an asset.



