
PREDICTING SUCCESS

ENGINEERING VALUE 

TRANSFORMING  ADVISORY
LED EXECUTIVE SEARCH



At Level 5, we collaborate with 
technology companies to build teams 
who fuel meaningful transformation. 
Success isn’t just about growth—it’s 
about having the right talent to drive 
that growth forward.

We specialize in identifying and 
placing leaders who combine 
exceptional technical expertise with 
cultural alignment, strategic agility, 
and the ability to lead confidently 
through disruption and change



Up to 90% Increase 

in Retention – 

Competencies 

Align job requirements/description with the 

organization’s Leadership Competency model.

Behavioral Interviewing

Design, deliver and administer behavioral 

interviewing  Rubric and scoring summary to calibrate 

and standardize interviewer rating.

Assessment

Expert analysis of candidate’s Hogan results 

interpreted within the organizational and role context. 

Features and on boarding risk.

Candidate Research 

Board Level research: Level 5 Partners knows that 

“check-the-box” general background checks do not 

always tell the entire story. Our research goes beyond 

traditional inquiries

Candidate Interview

Our curated library bank of questions will be carefully 

tailored to each client and specific project.

Integration & Cultural Snapshot

     pre-hire assessment

Reference Hogan results obtained through◦

Multi-month integration road map◦

For over 20 years, 
Level 5 has been 

refining the 
transactional 

nature of executive 
search and working 

to deliver a 
transformational 

shift toward a 
stronger, more 

committed 
workforce. Our 

single goal is to 
increase retention 

and foster a culture 
of excellence 

through how we 
provide talent and 
advisory services.  
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info@level5partners.net

www.level5partners.net

mailto:info@level5partners.net
http://www.level5partners.net/

