
EXECUTIVE SEARCH 
IN 2025

T R A N S F O R M I N G  A N

I N D U S T R Y  P O I S E D

F O R  C H A N G E
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https://level5partners.net/


E V O L V I N G  E X E C U T I V E  S E A R C H  I N T O  A  S C I E N C E

Transformation 
Begins Now 

For nearly a quarter of a century, the

founder of Level 5 Partners has led

recruitment services for leading companies.

Since 2020, Level 5 Partners has been

delivering transformational services that

dramatically improve new hire results. 

At Level 5 Partners, we are taking

executive search from a commoditized

transaction and creating an approach with

metrics and driving down costs by 30%, all

while improving the deliverable.
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Protecting Your Greatest 
Invesment

I N T E R S E C T I N G  S C I E N C E  A N D  E X E C U T I V E  S E A R C H  

Eliminating the Guesswork

24/7/365 digital client platform 

Industry Specialization &

Private Equity

PhD Led Services

Executive Advisory Alignmernt 

Roles We Fill

90%
45% with no assistance to 

increasing the odds of continued 
employment to 90 % 
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https://level5partners.net/
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https://level5partners.net/what-we-do/consulting/
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https://level5partners.net/roles-we-fill/
https://level5partners.net/roles-we-fill/


C O N N E C T  W I T H  L E V E L  5  P A R T N E R S  T O D A Y  

Designing the best approach for the project

Take the uncertainty out of your next leadership

hire.

It Begins Now 
Transforming Executive Search 

Early consulting to firmly understand your

organization, the hiring team and culture
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C O N T A C T  L E V E L  5  P A R T N E R S  T O D A Y  

Lets Explore 
Together 

Learn new methods and processes that the

majority of search firms can't deliver.

Ensure your new hire fully understands the

role and objectives of the position.

Understand the IQ and EQ of the selected

candidate.

Comprehensive candidate background

research.

Provide guidelines post-hire to improve

productivity and reduced attrition.

5


